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Executive Summary 

The objective of this paper is to offer a better understanding of emigration of highly-skilled Slovak nationals to European Union and finding out a solution to decrease their count. 

Europe is a continent forged by immigration and will continue to be so whether people like it or not. The enlargement of the European Union in 2004 provided a unique opportunity to study the impact of the lifting of migration restrictions (Article 45 TFEU and Directive 2004/38/EC & 2014/54/EU influence workers´ freedoms the most) on the migrant´s sending countries. Initial UK estimates on how many new EU citizens from Central and Eastern Europe (CEE) would come looking for work were around 15.000. Not even three years after, it was confirmed by British statistics that some 683.000 Central and Eastern European citizens registered to work there. As such, the work force and brain-drain from these countries was strong and Slovakia as second largest immigrant sender began to feel the strain already from the first year of being a Member State of the European Union (Bale, 2005).

This paper reveals that the reasoning behind emigration from Slovakia, monetary dissatisfaction and high unemployment, is significant to finding a solution to manage ebbing work force of tertiary educated Slovak nationals. This is so because letting able and educated people leave easily and without any incentives to return hurts the country´s economic, social and cultural position in world politics.

Therefore, Slovakia should create possibilities and resources for highly-educated people to either stay or return to Slovakia and work on increasing its prosperity. There is no official project of Slovak Republic dealing with migration, labour migration or brain-drain within the EU. However, there are few private organisations such LEAF, or projects like FAMO that try to understand migrant behaviour and reduce brain-drain in Slovakia. 

Trend in nowadays European Union is to concentrate on migration from third countries and migration within the EU tends to be forgotten. In the past, however, some countries dealt with these matters during their Presidency for the Council for the European Union (Czech Republic and currently Latvia). As it stands, the need for this research is to restore this problem on Slovak example.

Proposed recommendations for Slovak Republic and other countries in similar situation are listed at the end of this paper. This is accompanied with a list of interesting studies, projects and articles for further perusal.
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1. Abbreviations

ASEAN – Association of Southeast Asia
AU – African Union
CEE – Central and Eastern Europe
COMPAS - Centre on Migration, Policy, and Society 
EAA – European Association Agreement
EBRD – European Bank for Reconstruction and Development
EC – European Council 
EEA – European Economic Area
EMN – European Migration Network
EP – European Parliament
ESPON – European Spatial Planning Observation Network
EU15 – European Union of 15 members (till 2004)
EU27 – European Union of 27 members (from 2004 till 2013)
EU28 – European Union of 28 members (after Croatia joined EU in 2013)
EURES – The European Job Mobility Portal
Eurostat – Statistics Explained
GDP – Gross Domestic Product
HR – Human Rights
IOM – International Organization for Migration
IVRP - Institute for research on employment and family
Jipa vs Belgium – Case study 
KnowMig – Expanding The Knowledge Base of European Labour Migration Policies
LabMigGov – Labour Migration Governance in Contemporary Europe
MIC - Migration Information Center
Migration – the act or an instance of migrating (Houghton Mifflin Harcourt, 2011)
MoLSAF – Ministry of Labour, Social Affairs and Family
MoI – Ministry of Interior
MPG – Migration Policy Group 
MS´s – Member States
OECD – Organisation for Economic Co-operation and Development
PEMINT – The Political Economy of Migration in an Integrating Europe
Return Migration – Returning migrants are persons returning to their country of citizenship after having been international migrants (whether short-term or long- term) in another country and who are intending to stay in their own country for at least a year (OECD, Returning Migrants, 2001).
SAV – Institute for Sociology of Slovak Academy of Science 
SIS – Schengen Information System
ŠÚ SR – Statistical Office of The Slovak Republic
TEU – Treaty on European Union 
TFEU – Treaty on the Functioning of the EU
UNHCR – The United Nations High Commissioner for Refugees
ÚSŽZ – Office for Slovaks Living Abroad
VIS – Visa Information System
WTO – World Trade Organization




















2. Introduction 

This paper is trying to find out whether it is possible to decrease the numbers of highly-skilled Slovak nationals migrating for longer periods of time after job opportunities to the rest of European Union. The longer periods of time are specified by The Organisation for Economic Co-operation and Development (OECD) where a 12 months and more of time spent away from residence address is named as long-term migration. And if so, what would be a working solution.

The importance of migration in the EU is based on several factors, such as economic market, social interaction, exchange of information and skills, as well as personal satisfaction of finding a suitable home (Collective, 2015). However, EU migration brings numerous problems between diverse nations and its citizens, accumulation of working citizens in richer and more stable environments while emptying of more rural regions, and breaking up family units (Bahna, 2011). As such, this paper leans towards the problem of a brain-drain from a less economically prospering society, Slovakia, to urbanised regions of Western Europe.

Migration of human population is categorised in several ways. It can be internal (within the nation) or external, temporary or long-term (not defined but usually means over 12 month period), and for pleasure (includes moving with family for a long-term stay) or for work (schooling, employment, business) (IOM B. , 2014). This paper will be orientated towards external, long-term migration with a purpose of an employment.

Throughout this paper, several questions helping the central one “How can the Slovak Republic decrease the number of highly-skilled Slovak nationals who migrate to other EU countries?” will be asked and subsequently tried to be fully answered. 

They are mainly these:
1. What are the causes of migration from SR to other EU countries?
2. What are the positive and negative effects of migration from Slovakia to other EU countries?
3. What is return migration and how does it affect the labour market?
4. What is the influence of EU legislation on Slovak policies and laws concerning labour migration within the EU?
5. Are there any proposed plans by the Slovak government for solving problems caused by migration? 
6. Is the current migration situation in SR in need of reform and if yes what are possible ways forward?

The causes of migration from Slovakia to EU will be looked into and the effects this migration has on Slovakia itself. The effects will be on Slovakia itself, Slovak nationals and the EU. Secondly, a return migration will be investigated for it shows the willingness and want of emigrants to return to their home country (Radu & Martin, 2012) (Bahna, 2015). This will lead to a brief overview of the EU legislation and its adaptation into Slovak law and, moreover, to already existing plans and projects that persuade Slovak nationals to stay or return back to their home country (Ministerstvo Vnútra, 2014), (IVRP, 2014). Lastly, an analysis of what kind of policies that manage the labour migration will lead towards a conclusion and presentation of an efficient proposal for future steps.

Firstly, it is intended to bring out a solid overview of the current situation and the effects migration has on Slovakia. Secondly, since Slovakia has no projects or plans that help with the migration flow or that decrease numbers of highly-skilled Slovak nationals migrating to the EU with plans for long-term stay. And lastly, this paper would like to propose a plan that attracts highly-skilled Slovak nationals to return or stay in Slovakia.


















3. Methodology (USC L. , 2015)

For this paper various types of data were obtained. It was decided to use a combination of qualitative and quantitative research methods. Only for the primary, preliminary research the quantitative method was used. This has changed after first drafts where the qualitative method became of more importance. Migration is understood as a complex system that is more than the sum of its parts (Leloup, 1996). A qualitative research method allowed to look into the depth of the topic as well as discard personal opinions and bias that was found in the quantitative sourcing in the form of articles where authors showed too much of their opinion instead of facts. 

Qualitative method was also applied for two interviews of which one is with a returned long-term migrant BS. Zuzana M; she wishes to remain anonymous as her answers contained her personal experiences and opinions. This interview is of importance because it gives an perspective look out on the reasons behind moving out of Slovakia, staying in certain country for a long-term period of time, returning back to Slovakia, what was gained from this experience as well as what disappointed (M, 2015). 

For the second interview, this method has even more meaning to be applied as the interviewee is Ing. Mgr. Miloslav Bahna PhD., a Deputy director for Institute for Sociology for Slovak Academy of Science and an author of a book Migration from Slovakia after Accession to the European Union (Migrácia  zo Slovenska po vstupe do Európskej Únii). Mr Bahna has answered numerous factual questions about the statistics, behavioural facts, background information on Slovak nationals who tend to migrate after work and information on support offered to them by EU and Slovakia, problems caused by migration, etc (Bahna, 2015). 

As Slovak labour migration within the EU is not a topic where public opinion or surveys are relevant or helpful because they do not give any academicly reliable data, the need for quantitative method diminished after hoarding of the sources of information in first stages of this paper.

The focus on objective knowledge and research questions that can be answered yes or no is an approach that gives the final answers. Meanwhile the focus on understanding migration in a comprehensive, holistic way (the why, how, or by what means people migrate) and on a more subjective knowledge helps understanding the connections between economic situation, popular believes, social structure and policies while forming a complex conclusion.

Significant part of this paper is based on the analysis of secondary data (statistics, records, surveys, observations and archival research) gathered by several personas and organisations such as Statistical Institutes of Slovakia and Czech Republic (CZ has very similar economic, political, social and historical background and, therefore, contributes with additional data), Office for Slovaks Living Abroad (ÚSŽZ), The Institute for Paradigmatic Reforms, IOM (IOM B. , 2014), collective authors of Migration and Cultural Conflicts (Migrace a Kulturní Konflikty) (Aslan et al, 2011), or documents and legislation from European Institutions such as European Commission or European Council.

Any potential limitations that may occur in acquired data collection would be caused by lack of concise documentation on projects and plans to decrease or manage the migration of Slovak nationals to other EU countries by Slovak government or institutions. As this would reduce the basis for a proposal of a working project of the above mentioned purpose, the research would have to enlarge to other EU countries and theirs projects and plans. Another potential limitation might be the lack of information on Slovak adaptation of EU legislation (Free movement of People) (MIC, 2015). This poses a valid fear of full insight on the problem; however, due to the transparency of Slovak government after the entrance to the EU, this information is available only in limited number of sources.

















4. Literature Review 

In the past 11 years, some research has been done on the topic of migration within the EU.  However, a research on the movement within the EU is primarily based in countries of EU15 such as United Kingdom (Field & Soames, 2014), Germany (Federal Office, 2015) or France (Immigration to France, French Work Permits, 2008). Nearly no research has been made about countries that joined the EU in 2004 or later on such as Czech Republic, Poland or Slovakia. 

Since 1st May 2004, institutes such as the International Organisation for Migration (IOM), Institute for Sociology of Slovak Archive of Social Data (SAV), Migration Policy Group (MPG), The Organisation for Economic Co-operation and Development (OECD) or European Migration Network (EMN) are periodically evaluating the impact the Slovak Republic has on the rest of the EU. Again, there is minimum of knowledge on the impacts of migration on Slovakia itself and that is spread between a number of different sources like statistics or yearly reports on specific parts of migration (Statistical Office, 2015), (Ministerstvo vnútra, 2015), (Eurostat, Štatistika migrácie a migrujúceho obyvateľstva, 2012).

There are numerous researches on various parts of migration, whereas migration to Slovakia or within the Slovakia takes precedence (Migration Team, 2014), (Jurík, 2012). However, even though these kinds of researches allow for greater understanding of migration and its influence on certain groups of people (e.g. nationals of the receiving region) it lacks the information on migrating people and the sending region, and therefore this type of research has no final input for this paper. 

4.1. Brain-Drain

To explain the influence Slovak migration has on Europe, it have been looked at Johnson´s (1967) research that argues that any form of brain-drain (regional or international) does not have any effect on world economy. As such, economic position in the EU should not change. However, as could be argued, without any form of taxes, the social and educational difference between the sending and the receiving country would enlarge (Johnson, 1979). Definition by Merriam Webster on brain-drain is a situation in which many educated or professional people leave a particular place or profession and move to another one that gives them better pay or living condition, it is also applicable on moving elsewhere.

Grubel and Scott (1966) proclaim that there is a need for two economic conditions to be met: the first one is the increase of the own income for the emigrant and the second condition is that the emigration will not cause a reduction in income for those left behind. This means that an emigrant who is working abroad should earn enough to support himself while not reducing the income of his family. As the differences between salaries in Slovakia and top European labour destinations allow for these conditions to be met, this research is applicable for the understanding of economic evaluation for brain-drain (Grubel & Scott, 1966).

Opposing this research stands Bhagwati and Hamada´s (1974) research which points out that there is a lack of reasoning in Grubel and Scotts´s research in the way the sending country is affected. There are two major problems a sending country is facing when highly-skilled nationals permanently leave for another. The first one is that there is no return on education and social benefits investments the country offered to the emigrant. The second is that the country may be facing stagnation in development and/or living standards (scientists, researchers, doctors and technically highly-skilled people pose the majority of Slovak emigrants of a brain-drain type). If the Slovak workforce that decided to leave the country had higher percentage of this type of emigrants Slovakia would be risking that the already existing difference in GDP between Slovakia and the majority of the EU would deepen (Bhagwati & Hamada, 1973).

However, the receiving countries face a positive effect as brain-drain increases their education and income levels. This is for two reasons, firstly, economies of scale raise the income for those who already have an education and secondly, a higher income provides an incentive for the uneducated to acquire an education and then earn more as skilled workers (Miyagiwa, 1991).

Lengthy but instructive research paper that includes aforementioned studies and applies them onto six different Eastern European countries (Bulgaria, Czech Republic, Hungary, Poland, Romania and Slovakia) was created by Luiza Ionescu in April 2014. The objective of this paper was to offer a better understanding of the situation on emigration, with a focus on the emigration of the university-educated individuals. There are only limited differences between Ionescu´s research and this one, where the biggest ones are the number of countries and the goal of the project (this tries to find out a working plan) (Ionescu, 2014).

4.2. Immigration from Third Countries

Research that is repeated the most in between international and national institutions, while making a labour migration only a small part of it, is a migration from third countries to the EU (Europa, 2010a), (Europa, 2008), (Europa, 2010b), (Europa, 2007). Third countries are taken to be countries or nations that are not part of the European Union and are, therefore, excluded from the rules, immunities and rights that all Member States (MS´s) of the EU possess. This type of research is looking at the legal and illegal aspects of migration; influence of these migrants on EU in social, political, economic and safety ways; reasons for moving from their countries; and dilemma of obligation to help migrants entering the EU. A concept of a Blue Card, after the example of US Green Card, was recently set up to attract highly-skilled emigrants to the EU from third countries, it is mainly implemented to fill out empty job positions with special direction (e.g. for Slovakia are the empty slots in medicine) (EU BLUE CARD FOR SKILLED IMMIGRANTS, 2011), (Euraxess, 2014). It is visible in the way the Slovak, and some other EU MS´s, migration office is constructed (Migration Office, 2008). While researching migration in the context of Slovak Republic, the majority of results concentrated on possible and real illegal migration and how Slovakia as a neighbour country to Ukraine solves the entrance via its borders (Slovak Television, 2004), (Jandl, 2007), (Claude-Valentin, 2004). This is the only subject that can be found in the Slovak Migration Plan constructed by the Migration Office of Slovak Republic.

This type of research excludes information on brain-drain and is thence unable to offer relevant and needed information for this paper. However, as a topic on itself, it poses several interesting questions and overall food for thought. 

4.3. Unskilled Labour Migration

The next research is closely connected to the research about Slovak labour migration of highly-skilled workers to the EU as it is about labour migration. While this is the only connection to the topic of this paper this kind of brain-gain is important to replace Slovak brain-drain. The Statistical Office of The Slovak Republic (ŠÚ SR) as well as the Ministry of Labour, Social Affairs and Family (MoLSAF) and the Ministry of Interior (MoI) are looking at two topics of migration only. One is the aforementioned migration from third countries, and the second is migration of Slovak nationals seeking employment in risky environments or second and third class jobs. This means vocations like mining, building, cleaning after catastrophes or au-pairs, servants, warehousemen and dishwashers. As the purpose of this paper is to find out how to decrease the numbers of only highly-skilled and/or educated Slovak nationals, this research can help with understanding of the regulation of Slovak nationals working abroad only.

Finally, there is a study introduced by SAV and re-introduced by Mr Bahna, which explains that the migration flow in Slovakia has changed after gaining the entrance to the EU and Schengen Zone in different way than expected. While migration within Slovakia was rather small (22.5% people moved out in the last 10 years out of which 39.5% only moved out of their parental house and just 8.7% moved to other region in 2002), in 2005, a year after the ascension to the EU (Bahna, 2011), the numbers and outlooks have slightly changed and remained still rather small (39,1 including one-time movement from parental house). Migration outside Slovakia has grown, but not in a way that Professor Strielkowski and migrant specialist O´Donoghue explained in 2006. They found out that if domestic migration is low, migration abroad is low as well (Strielkowski & O´Donoghue, 2006). However, the number of Slovak migrants is higher than expected (even though still one of the lowest in the EU) while domestic migration inchangingly stays as one of the lowest in the EU as well. Therefore, Bahna proposed a new outlook which says that migration abroad is a reaction to migration within the state.This means that if migration within Slovakia would no longer be apt because economic variables would be too similar, the migration abroad would take over (Bahna, 2011). As such, these numbers include the highly-skilled emigrants but do not differentiate betwwen these two groups.

4.4. Weaknesses of Current Researches

Current researches lack five things that are needed for this paper. First being the compact explanation of current situation in the form of unitary research and research results. By which means one source giving an overall review about migration from Slovakia. Second is the identification of migration within the EU. Is European migration regional or international? What stance should Member States take in position to this migration? As European migration being regional would change the outlook on economic ramifications, this identification is quite important for Slovak and European economic markets. For the purpose of this paper it will be assumed this is international migration as not all members follow the same currency or have the same level of access to European market (Croatia).

Furthermore, the point of this research is the impact of migration as it is on the sending nation. Researchers tend to concentrate on migration between two unitary countries or what does migration to a certain country do to the receiving country. There is a lack of information on the effect the complete migration (to all destinations) from one country has on it. This research tries to correct this oversight.

Another weakness of current Slovak researches is a lack of any proposals or plans that increase the positives migration brings while reducing the negatives. Lastly, there is the interest of brain-drain, meaning the interest to execute a research or even just ask the question about what the situation with Slovak highly-skilled and/or educated nationals is. Whether they decide to leave Slovakia to pursue employment elsewhere, or they decide to stay put. As there is a lack of interest on this topic in Slovakia, there is also a visible lack of any plans or projects trying to moderate the numbers of Slovak highly-skilled or educated nationals who decide to leave the country. The connection of several results of researches and information resources the EU has in the form of several organisations, of which, primarily, helpful is the Eurostat, Statistics Explained is positive. This lack of interest is predominately caused by inability to collect data due to open borders and impossibility to register labour migrants with tertiary education separately. SAV, a prominent researcher of migration from Slovakia had to collect this data from unreliable sources such as parents or spouses of emigrants. As Slovakia is preparing for next Presidency of Slovak Republic in the EU in the second term of 2016, this data and a sketch of a project that reduces the negative outcomes of labour migration of tertiary educated people would help with some of the points like Support of Science and Research is (Government Office, 2012).

This research hopes to provide an idea for a project that would bring highly-skilled and university-educated Slovak nationals back to Slovakia. The lack of any previous research is caused by several reasons, the most concerning one is the inability to find out exactly how many highly-skilled and university-educated Slovaks work abroad. The overall small numbers of migrants from Slovakia in comparison to other European countries is another alarming reason. In the next chapter, the research findings are explained with finding out the causes and the effects of labour migration, the return migration and the legislation and current projects.



















5. Research Results / Findings 

Slovakia started its relationship with the European Union by signing the European Association Agreement EAA) on 4th October 1993 which, after meeting all pre-set conditions, culminated in joining the EU on 1st May 2004 (European Union, 2015). Migration from Slovakia to the rest of the EU has changed after Slovak ascension to the Union and with the entry of Slovakia to the Schengen Area in 2007. As the borders to four out of five countries opened, a boom of traveling started. 

Slovakia has always been different in its approach to migration in comparison to its surrounding neighbours. While having one of the smallest migrations net in Europe, it is still said that around 280 thousands of Slovak population live abroad (Ďurinovič, 2013).

The results of a research study for the project FAMO including clients of The European Job Mobility Portal (EURES) stated that a perfect Slovak migrant, who is seeking and finding employment in 2006 is male, single, 18-34 years old and has at least a secondary education with diploma (Bednárik et al, 2008). 

The numbers of university students wishing to complete their studies (not counting ERASMUS students) abroad increased to 15% since 2004 and their expectancy is also staying and working abroad (OECD, 2014), (Bahna, 2015). Already every third university qualified worker leaves abroad to work (Baláž, 2011). The next point in this chapter includes the effects of this phenomenon on Slovakia and its citizens. It also briefly covers the effects on the rest of the EU. After that the importance of return migration and its effects will be shown in the following sub-chapter after. Furthermore the EU legislation and its adaptation within the Slovak Republic, its organs and institutions will be discussed.

5.1. Causes for Migration from Slovak Republic

The existing assumptions for the reasons to migrate vary to that of proofs offered by research. The ability, initiatives and possibility to migrate diversify by age, education and family ties of a migrating person. The younger the people are the higher the chance and willingness to travel abroad for job opportunities. The same assumption applies if a person is of a higher education (high school with diploma up until a master degree or equivalent) or his marital status is single. Assumptions proven as false are those claiming labour migration is of higher certitude for a person with higher than a master’s degree and/or with experience which means age (Bahna, 2011).

A prospective migrant has to decide whether to move away is really what he needs or wants. This belongs to the so-called PUSH factors. He also needs to decide where he is going and what is attractive about the chosen destination. These are the PULL factors (Vatralova, 2012), (Riley, 2014).

The PUSH factors tend to be the environmental reasons, the unfavourable economic and social conditions, high unemployment, the increasing density of population or the armed conflicts, civil riots, wars, political unrest, and race/ethnic/ religious repressions. The PULL factors tend to be the work and business opportunities, higher wages, better living conditions (social system, health care, education, environment, security or human rights), higher Gross Domestic Product (GDP), and the “Migration networks” (contact abroad are used as supporting structure and basis for following migration) (Vatralova, 2012), (IOM B. , 2014), (Riley, 2014).

For Slovakia, the incentives change a bit. While PULL factors tend to stay the same as is the worldwide trend, Slovak nationals try to solve their economic standards by migrating after employment to other regions of Slovakia or to another country in the first place (Bahna, 2011). Following this prime reason, the social stability and security in the form of better working and living conditions, ability to further education, possibilities for work and private related travel and working in a richer cultural environment are expected and wanted by the younger generation of potential migrating employees from Slovakia (IOM B., 2014), (Bilčík, 2009). As there are no conflicts, wars or political disputes in the country, these specific PUSH factors play no role in their decision of leaving the country. 

Slovak nationals seeking employment leave to economically stronger countries which offer more job opportunities. The most attractive countries are the US, Germany, Austria, British Isles and Czech Republic (Baláž, 2011), (Rifaiová, 2014/43). Out of them only the US is not a member of the EU. In the case of Czech Republic, Slovak migrants tend to have the opinion of not really leaving a country as the ingrained idea of brotherhood of Czech and Slovak Republics and them being still the same and/or together are deeply seeped in the minds of citizens of both countries. That is why, a lot of Slovak nationals who either work or study in Czech Republic, do not count this as being abroad (Baumann, 2014), (Press, 2014). Another point is that even before both of these countries joined the EU, they already had (active since splitting into two countries on 1st January 1993) Zmluva medzi Slovenskou republikou a Českou republikou o vzájomnom zamestnávaní občanov (Treaty between Slovak Republic and Czech Republic about Common Employment of Citizens). They have both signed it on 29th October 1992 in anticipation to the splitting of Czechoslovakia (Bahna, 2011) and used it ever since. The employer was obliged to register the employee from the other country at a “regional body of employment corresponding to the residence of employer” by this bilateral treaty. This treaty was nearly identical with the free movement in the EU (only a detail of the span of time this registration was to happen differs) and did therefore not hindered the employing processes between those two countries after their ascension to the EU(Aslan et al, 2011), (Bahna, 2011).

The migration to Austria and Germany is similar to that of British Isles with additional advantage of geographical closeness. Migration to these countries and the British Isles underwent greater changes after 2004. Before Slovakia joined the EU, the job seekers tended to be young girls searching for temporary (seasonal) employment in the British Isles in the form of maids or au-pairs (Bahna, 2011). Nowadays, the typical job seeker from Slovakia in the UK tend to be 18 to 35 men working a “3D” (Dirty, Dangerous and Demeaning) type of work as it pays better than in Slovakia (Bahna, 2008), (Gutiérrez-Rodríguez, 2010). The average salary for construction workers in Slovakia is 578 € a month (Statistical Office, 2015a) while in the British Isles Slovak construction workers can earn around 1754 € a month (Browning, 2014). With this difference, the support of not only the worker but also his family (be it in Slovakia or in British Isles) is possible and advantageous.

The problem with the highly-skilled or university-educated workers is that after the access to the market to some MS´s of the EU, there was executed a research about the labour mobility of university-educated force to the countries of the EU that allowed the access to their job markets immediately on 1st May 2004. These countries were Cyprus, Czech Republic, Estonia, Hungary, Ireland, Latvia, Lithuania, Malta, Poland, Slovakia, Slovenia, Sweden and the UK. This research did not support the hypothesis of brain-drain because of the absence of versatility at the labour home market (Slovak) at the time (Bahna, 2011), (Statistical Office, 2014). Austria and Germany were not included in this research as they opened their markets only in 2011 (the last possibility offered by the EU). That lateness causes a lack of information and research as these two countries facilitate the work placements for higher-educated international staff which includes Slovak nationals. Nearly 45% of students studying in Slovakia believed they will have opportunity to work within their chosen field in Slovakia or in Europe but the medical, pharmaceutical and social students had the biggest fears in opportunity to stay in Slovakia (56.2%). Even though this major problem is still there, since 2004 exactly these studies in Slovakia flourished (Bednárik, R.; Kostolná, Z.; Košelová, D, 2008).

5.2. Effects of Migration of Slovak Nationals

The reasons as well as the effects migration has on Slovakia and Slovak nationals depend on the angle of vision. While the movement of labour force is evaluated as more positive than negative by scholars, the tables turn and the loss of able and educated people hurts the country and the economy. Even though there are complex and credible data missing for an objective and nonbiased assessment; the number of highly-skilled, university-educated or qualified people who believe that Slovakia does not offer sufficient possibilities is high.

5.2.1. Effects on Migrating Citizens

The citizens who decide or are in process of deciding to migrate abroad to either only work or live and work have to take several serious aspects into an account. 

There is no official knowledge or database about the emigration of highly-skilled and/or university-educated Slovak nationals. According to data offered by IOM in 2007, there are around 200 to 230 thousands of Slovak nationals working abroad. This accounts to 30 thousand of people that we have no certain knowledge about. The Ministry of Labour, Social Affairs and Family of the SR found out from the EURES that from 2004 to 2007, the number of labour migrants from Slovakia to the countries of the European Economic Area (EEA) counted 297 242 persons, but not every person informs the authorities of their intent to move out of Slovakia or their plan to work abroad (Plašek, 2011).

There are numerous positive effects this movement has on migrating people as well as those who decide to stay in Slovakia. The decrease of unemployment caused by labour migration is one of them. The people gain an employment and can economically help their families while those who stay have a better chance of finding themselves a job for themselves as the competition decreases (Kollár, Mesežnikov, & Bútora, 2008).

Other positive effects are the ability to gain knowledge and experience, the ability to increase a monetary satisfaction while working and beyond, the possibility to increase living standards and conditions, or the possibility to gain working contacts (Babiar, 2012).

There are, however, negative effects as well. One of the most dangerous and common is the black market with labour force. This means not only imprisonment and forced labour or sexual exploitation but also working below the wage, in dangerous conditions, with no health insurance, without any rights for holiday. Common problems connected to migration are the inability to find an employment and familiar problems caused by distance (Aslan, et al, 2011).





5.2.2. Effects on Slovakia

The effects a labour migration from Slovakia has on Slovakia itself tends to go hand-in-hand with the effects it has on people themselves. While Slovakia has a lower GDP than the majority of the EU, the migration abroad brings a partial economic relief to the country. Slovak nationals who decide to migrate to another country for work tend to send money home to their families that stay at home and therefore they help out with end means. As such, these families have increased their living standards which increase the living standards of the overall region/population. Moreover, while this is happening, their scions or other close family have the financial support which they can also use for further education (Jurík, 2012).

The outflow of skilled workers deprives developing countries of their human capital and results in brain-drain with serious consequences on the delivery of key services like education or health care, and on economic productivity (Dayton-Johnson et al, 2009). While Slovakia is not a developing country, its GDP and development are in lower numbers than the ones of the majority of the EU and therefore this becomes an applicable example of effects labour migration has.

While the connection between migration and economic development of the sending and the receiving countries receives special attention, the particular dynamics of migration and its effects on the labour markets of sending countries are still poorly understood due to the lack of reliable data (Bahna, 2008). Slovakia is, unfortunately for this research, one of the prime examples of this problem.  However, initial evidence shows that the labour markets in the sending countries adjust to emigration in different ways, depending on the scale and type of migration and the country´s general socioeconomic state and Slovakia uses the migration outflow to also promote the country (Plašek, 2011).

Even though this is true, Slovak politicians show little interest in the topic of migration of Slovak emigrants within the borders of the EU. Mrs Brigita Schmögnerova, ex-vice-president of European Bank for Reconstruction and Development (EBRD), said in 2007: “I am disgusted by how little attention is given to migration. I live in London and I can say that the second most spoken foreign language, after Polish, I can hear here is Slovak. If our emigrants stay abroad permanently, it will mean the loss for our economy and problems with ageing of our society” (translated by L.K.-J.) (Plašek, 2011). It is statistically proven and visible that the society of Slovakia is already greatly ageing. This was also jump-started by economic depression shortly after Slovakia ascended to the EU. Since younger people have a greater chance to succeed and live comfortably abroad even when taking core jobs like shop-keeping or house building the outflow of younger and often more skilled and educated people might cause only short-term relief to the country but long-term problems, such as having too little workers and keeping the elderly employed longer. The biggest problem for Slovakia is, therefore, losing the active, ambitious and skilled people abroad (Bahna, 2015).

For now though, this is mainly decreasing the chronically high unemployment rate from pre-EU times. Post 2004 migration to the British Isles and later on to Germany and Austria has contributed to the decrease of the unemployment rate in Slovakia. As Mr Bahna said in our personal communication: “With regard to the high unemployment rate, my opinion is that the positive effect of reducing unemployment and providing income from abroad is more important,” this is a short-term solution, but also a solution Slovak nationals need at the moment (Bahna, 2015).

5.2.3. Effects on EU and MS´s

Notwithstanding that the effects labour migration from Slovakia has on the EU are not the main topic, it is imperative to at least mention them to understand the economic and social repercussions people´s movement has.

Credible studies show that positive effects surpass the negatives for both, the sending and the receiving country when speaking about legal migration (Plašek, 2011). Not only Slovak migrants predominantly work at jobs that do not demand higher qualification that nationals of the receiving country refuse to do, Slovak migration statistics note that permanent emigration is seldom as this kind of people tends to work abroad temporarily because they can earn more than back home. The receiving country, therefore, receives able workers that fill unwanted jobs that brings a boost to their economy (Rifaiová, 2014/43a).

Other positive aspects of migration for the receiving countries are the transfer of know-how, a multicultural connection and adaptation, an increase of GDP of the receiving country, a step to balance of demographic conditions but also the creation of new working placements and a cheaper production (IOM B., 2014). This leads to an overall increase of GDP in the EU. Furthermore the European unemployment rate decreases. Moreover, the Directive 2014/54/EU proclaims that the free movement of workers is also a key element in the development of a genuine Union labour market, allowing workers to move to areas where there are labour shortages or more employment opportunities, helping more people to find posts which are better suited to their skills and overcoming bottlenecks in the labour market (Commission, 2014).

The most visible negative aspect of migration is the social tension in the form of xenophobic ideals, potential terrorism, racism, trafficking of people, smuggling and overall increase of criminality. Of course these problems do not only emerge because of migration (IOM B., 2014), (Caldwell, 2015). Labour migration can further influence further labour migration from the receiving country´s nationals, higher unemployment in the receiving country, less stable working force or even long-term reliance on social system in between nationals of the receiving country (IOM B., 2014), (Vatralova, 2012). All this can change the view on the sending country and its inhabitants and might as well increase international intolerance. 

Positive, as well as negative, elements of migration are often a reason to move elsewhere or to return home. This is going to be discussed in the following sub-chapter.

5.3. Return Migration

According to an OECD explanation, return migration or return migrant is an event or a person returning to his country of citizenship after having been an international migrant (whether short-term or long- term) in another country and who is intending to stay in his own country for at least a year (OECD, 2001). Leaving his own country to gain knowledge and skills that can be used upon return is a preferred solution among Slovak migrating nationals. Young people who finished their university studies usually plan to leave Slovakia for 2 to 7 years to travel and work abroad while expand their education which they want to use when they settle down. This, however, is not always the case in Slovakia. Return migration consists of two different branches. One is returning to the country of origin, which this chapter is about; and the second is a further movement to third and so on countries. This second version usually happens with medically or socially educated young workers as their type of skillset is highly underpaid and/or hard to apply in Slovakia respectively (Williams & Baláž, 2008).

In contrast to gaining knowledge and skills, people who have work experience overseas might gain qualifications which are not recognised in their receiving country. This diminishes their skills while and makes a return to their home country difficult (Dayton-Johnson et al, 2009). This is an ongoing problem in Europe that is slowly disappearing with the equalisation of values of diplomas and knowledge from secondary and tertiary degree of education from all EU MS´s (Borchardt, 2010).

There is no concept of migration of Slovak nationals abroad and back. The same problem arises with any integration programmes for returnees who worked abroad and are still able and wishing to work at their home job market. This problem could be felt and seen during the times of economic and financial depression shortly after Slovakia ascended to the EU (Collective, 2011).

Returning back home can also lead to a so-called “Brain Waste”.  A severe issue happens when emigrants work at a job that requires fewer qualifications than their skills. This is caused by several reasons of which major ones are: foreign diplomas and credentials are not recognised in Slovakia; as Slovak tertiary educated nationals that leave tend to be in science or medicine, they are seriously underpaid in Slovakia in comparison to favourite work destinations. Also, returnees who increase their knowledge and skills become overqualified in Slovakia. However, Slovak accession to the EU in 2004 facilitated the recognition of Slovak diplomas abroad and as a result the brain waste was reduced. These reasons are especially relevant for the highly-skilled as that is why the higher-educated returnees face more difficulties in the first year after their return in the labour market compared to their lower-educated counterparts (OECD, 2008).

5.3.1. Reasons for Returning to Slovakia

In the research of Reiner Martin and Dragos Radu Slovakia is mentioned as a country that migration takes as a goal oriented activity that is motivated mainly, but not only, by economic considerations. Typical Slovak goals are the educational objectives, investments in occupational or more general skills, acquiring of capital and propensity to save money in relatively short duration of stay abroad (Zaiceva & Zimmermann, 2012). This means that a majority of Slovak emigrants wish to return to Slovakia quickly (in 5-7 years) with as much money as possible to start up anew back home (Radu & Martin, 2012).

Typical migrants who decide to return to Slovakia are predominantly younger males with secondary or tertiary level of education and with families where others earn money as well. Dušan Čaplovič, a vice-president of Slovak Government in the season between 4th July 2006 – 8th July 2010, said in an interview for magazine Parlamentný kuriér (Parliament Messenger) in 2006: “That is a problem, in the face of which I, just like the whole current Government, stand; how to create conditions in Slovakia for individuals and important teams where our scientists, informatics, technics and other young intellectuals officiate so they return to Slovakia and employ their foreign-gained knowledge and skills in their homeland. That state must firstly act as their mother land, it must think of them always and create conditions so they actually can return and exercise their knowledge and skills home (Bednárik, et al, 2008)”. 

However, the majority of Slovak emigrants, such as Zuzana B. said in our personal communication, already leave Slovakia with the knowledge that they will return after some time to live in Slovakia (Zuzana, 2015).

5.3.2. Results of Returning to Slovakia 

To quote Klagge “international mobility continues to be a source of significant and distinctive learning” migrants who decide to return to Slovakia after gaining skills abroad bring economic boost for their country (Klagge et al, 2007). This is not attractive only to the country, but it might be attractive to returnees themselves as well. “Returnees who spent a longer period abroad, and who learnt the language of their host country, as well as those who are better educated or who acquired on-the-job skills while abroad, earn higher incomes upon return to their home countries (Radu & Martin, 2012)”. However, returning is not simple and easy at the beginning for returnees. The average unemployment rate of returnees is three times higher than in total population in the first year after return (Bahna, 2011), (Aslan, et al, 2011).

While what Radu and Martin explain is a significant positive element of return migration, return migration brings many problems as well. In personal communication with Zuzana B. on 20th April 2015 were mentioned negative experiences with being abroad that have affected her view on Slovaks and herself in negative way upon her return. She has flat out said that after being described as an “unintelligent, poor pauper who, figuratively, travels by horse” these opinions about Slovak standards, manners and reflection decimated and lowered her self-esteem (Zuzana, 2015). 

Another point is that while unskilled migration has been considered a positive phenomenon for the emigrants, their families and their sending countries; highly-skilled migration has been generally regarded as a detrimental phenomenon to the sending countries, if not for emigrants themselves (Ionescu, 2014). The reason behind this is not only for highly-skilled or university-educated emigrants who decide to stay abroad, but also those who return as they seldom find a new employment in Slovakia that responds to their skills and knowledge. Slovakia is just not able to reward its workers in the same way as Germany or Austria can (Nádoba, 2001). 

5.4. The Legal Framework of EU Migration

For these purposes the legislation in European Union is set to ease the transition from one Member State to other be it the capital, goods, services or personas. The European Union, in difference to e.g. the United States of America, does not have one government that governs the whole region singularly. The governance of the EU is even after over sixty years a much discussed concept. Rod Rhodes´ concept says that it should be conceived more broadly as the negotiated interactions of public and private actors, meaning modern society is “radically decentred” and government features as only one actor among many organized networks of public and private actors (Pollack, 2010), (Kooiman, 1993). The importance of this in the concept of EU migration is when the central government is losing control to the Commission and to local and regional governments of each Member state while applying an “European integration” (term used to describe and explain the workings of transnational and transgovernmental networks which have been accentuated further over the past decade) (Pollack, 2010).

The concept of European migration legem does not exist in European legislation. It can be understood as a mosaic composed by several legislative instruments. Such as Schengen Acquis or international treaties accepted by MS´s. The Maastricht Treaty from 1992 encroaches in a certain way by instituting the EU citizenship into traditional concept of state citizenship. This only adds to and not discards the state citizenship. The European Union´s primary legislation is set by its treaties; Treaty on European Union (TEU), Treaty on the Functioning of the EU (TFEU), Treaty of Lisbon and the Charter of Fundamental Rights of the EU (further only the Charter). In the connection with labour migration, not only the rights to migrate, but also the basic freedoms (freedom of speech, to family, to work etc.) are employed. 

Article 3 Paragraphs 2 and 3 of the TEU and Article 21 Paragraph 1, Article 26, 45, 46, 47, 48, 145-150 and 166 of the TFEU as well as Articles 15 and 16 of the Charter allow a national of any EU Member state to live and work in any EU country. They are also offering them the same rights as nationals of the receiving country, and set the conditions for countries to cooperate and simplify the admittance processes to that of a national (van Ooik & Vandamme, 2010)l.

These are not the only subjects that are touching a subject of labour migration. Other parts needed for equal conditions for labour migrants are that of basic rights (Art 6 Paragraph 2 and 3 TEU; Art 18, 20 and 157 TFEU and Art 20, 21, 23, 26, 27 and 32 of the Charter), the shared competence of the EU and MS´s (Art 15, 16 and 20 TEU and Art 4 TFEU), coordination of policies (Art 5 TFEU), education (Art 165 and 167 TFEU and Art 14 of the Charter), rights of establishment (Art 49- 55 TFEU), and the social rights (Art 151-156 TFEU and Art 33-36 of the Charter). These articles are not directly influencing the right to free movement or the freedoms of workers in the EU. However they are important to show the cooperation of the EU´s institutions and MS´s, and to help the workers to increase their potential while keeping their background ties (van Ooik & Vandamme, 2010).

The Directives and Regulations that expand on European treaties are meant as secondary legislation in the EU. However, neither the treaties nor the secondary legislation provide a definition on the term “worker”. Directives, could be said, are even more helpful and important for workers as they are regulating solely problems that have actually arisen and cooperate with the treaties by adding to them. Interim the treaties are horizontally directly effective. Directives are transposed to domestic law in a way that keeps their direction/value. While Regulation 1612/68 about the freedom of movement for workers still differs between citizens of the receiving country and citizens from other EU countries, Directive 2004/28/EC is already using term “EU citizens” freely. Forbidding of an EU citizen to enter the receiving country must be decreed individually as seen in a guide case Jipa vs. Belgium (C-33/07). Directive 2004/38/EC provides rights in relation to workers families. Therefore, articles 4 and 5 of Directive 2004/38/EC relate to rights concerned with leaving a home country and entering the receiving country and articles 8 and 16 deals with permanent residency. Article 17, on the other hand, concentrates on retired workers and workers who travel from one MS to another to work as is the case with majority of Slovak nationals registered as working outside Slovakia. This Directive, furthermore, provides the expansion on principle of proportionality as well as personal conduct of immigrant that might result in expulsion of the individual that does present genuine/present/sufficiently serious threat to the receiving country. 

The newest regulation, Regulation (EU) No 492/2011, and directive, Directive 2014/54/EU from April 2014, expand on the non-discriminatory facets of the TFEU, the Charter and Directive 2004/38/EC. They both, to quote, exclaim in a sense that: “The free movement of workers is also a key element in the development of a genuine Union labour market, allowing workers to move to areas where there are labour shortages or more employment opportunities, helping more people find posts which are better suited to their skills and overcoming bottlenecks in the labour market” (Commission, 2014).

The adoption of EU rules related to the admission of migrant workers has always been and remains highly sensitive. In practice, Member States have proven reluctant to adopt general EU rules in this field as they desire to keep control over the admission of migrant workers themselves (Pascoau, 2014). With this on mind, the fundaments of European migration politics in Slovakia were set and accepted by decree No. 846 by Slovak government on 16th November 1993 in proposal for regulation of migration politics of Slovak Republic. From them, the content, forms and methods of realisation of migration politics are unfolded.

The information about foreign migration from Slovakia was solely offered by sources of ŠÚ SR till 2002. Through “Hlásenie o sťahovaní OBYV 5-12 (Notice of change of residence of CITIZENS 5-12)” was collected and processed information about foreign migration only when the citizen changed their permanent residence to that of foreign one.

One of the concluding remarks from the eleventh Slovak Demographic Conference from September 2007 says: “The theorem of successful management of problems related to the migration abroad is the premediated, institutionalized and state coordinated technique. Slovak Republic has no sufficiently elaborated migration policy (with the exception to asylum policies) wherewith it gets into disadvantageous position against other Member States of the European Union” (translated by L.K.-J.) (Plašek, 2011).

In January 2005, the government of Slovakia has ratified a concept of migration policy in reference to international agreements by which is Slovakia bound. The Ministry of Interior of Slovak Republic instituted operative commission comprised of representatives of interested ministries, Stationary Office of SR, ŠÚ SR, The United Nations High Commissioner for Refugees (UNHCR), IOM, and Slovak Helsinki Committee to secure the coordination of actions connected to admission of tasks and activities resulting from the governmental decree No. 11 of Slovak Republic from 12 January 2005 to the proposal of a concept of migration policy of Slovak Republic (Statistical Office, 2014). This followed by Act 474 on the Slovaks Living Abroad and on Amendments and Additions to Certain Laws (National Council, 2005) in September 2005. 
ŠÚ SR intensively cooperates to provide an easy access to information with several institutions that dispose with administrative sources about foreign migration to gather the statistical data. These institutions are:
· Bureau of Border and Alien Police of the Presidium of the Police Force
· Register of Citizens of the SR
· Ministry of  Labour, Social Affairs and Family of the SR
· Migration Office of the SR
· Central Office of Labour Social Affairs and Family
· Ministry of Education of the SR
· Ministry of Foreign and European Affairs of the SR
· Department of Citizenship and Registry of the SR

In the course of fulfilling the goals of Slovak migration policy, principles of active interest of undertakings of EU in the scope of control of an outside frontier, immigration and asylum, constitutionality, sovereignty, regulation of migration, adhering of human rights and freedoms, flexibility and prohibition of discrimination are accordingly enforced (Collective, 2011). Therefore, “the importance of migration policy in a context of happenings in the EU necessarily needs to begin with preparation of experts for the next presidency of Slovak Republic in the EU in the second term of 2016 (translated by L.K.-J.) (Lipšic, 2011)”.

The development of Slovak society after the ascension to the EU brought not only positive elements but also negative ones. The departure of qualified work force, mainly university educated and/or highly-skilled people in professions with already existing shortage of workers is one of them. Slovak Republic was not sufficiently prepared for this which meant an enfeeblement of job market with qualified work force (Collective, 2011).

It is practically impossible for MS´s to realise migration policy in isolation in the European Union which is without inner frontiers. Therewithal, the connection between migration policies and other policies (mainly development policies and employment policies) is more and more strengthened. Besides that, permanent incorporation of migration to external policies of the EU is being advocated. Moreover, various plans and projects (international and domestic) are implemented to help this transition and more.

5.5. Projects and Plans for managing highly-skilled emigration

While there are no official projects or plans dealing with migration within the EU and the brain-drain of highly-skilled and/or university-educated Slovak emigrants, there are some projects that deal with certain aspects of it. This chapter describes three projects that have the most input in in managing this emigration, followed by two examples of projects from abroad dealing with similar matters.

5.5.1. LEAF

The Organisation LEAF was set up to help young and skilled people who either wish to study abroad with a possibility to work there, or to young professionals who want to increase their knowledge and skills by working abroad. In November 2014, LEAF started up a scholarship for Slovak university students studying abroad (National Scholarship Programme of the Slovak Republic is the only official state programme dealing with scholarships and does not interest itself with scholarships for Slovak students abroad (Žišková, 2015)). This scholarship seeks to create links between Slovak students and professionals living abroad and in Slovakia by helping those who are considering their return to Slovakia. There are conditions to this scholarship where the major one is that a student has to return back to Slovakia after 5 years after graduating from the “scholarshiped” university. LEAF´s motto is mainly building a community in the long run. They also try to find cooperating non-profit organisations from abroad (LEAF, 2014).

5.5.2. FAMO

Project FAMO is a type of regular survey of demand and supply of highly-skilled work force between Slovakia and East Austria. The content of this project is to map basic trends of migration flow of qualified work force between those two countries, to create a common database for coordination of employment policies and formulating proposals of recommendations for securing harmonic development of both regions (Kostolná, 2012). Therefore, in line with this content, the goals of this project are (FAMO, 2013):

1. Monitoring of demand and supply of qualified work force between Slovakia and East Austria,
2. Mapping of inclination of citizens living in these regions to migrate for work,
3. Estimation of presence of illegal employment in these regions and
4. Designing of proposal of goal-directed precautions that secure harmonic development of these regions.

While the official cancelation of this project was in 2013, there are discussions of its continuation. This project not only allows for insight to monitored regions but also designs a proposal which includes points that are set up to increase living and working standards of East Austria and of Slovakia while not trying to stop the migration itself (Bednárik, et al, 2008).

5.5.3. Programme of Over-border Partnership (Program cezhraničnej spolupráce)

A new Programme of Over-border Partnership between Czech Republic and Slovakia is only at its beginning now since it is planned for period 2014-2020. It is, as the only project dealing with these matters, covered by Ministry of Agriculture and Development of Rural Area of SR and by Ministry for Regional Development of CZ under the Regulation (EU) No 1303/2013 (Newsroom Editor, 2014), and to lesser level Regulation (EU) No 1299/2013 and Regulation (EU) No 1301/2013 of the European Parliament and of the Council (Vích, 2014).

While this programme is oriented towards green projects (preserving nature, propagation of cultural and nature landmarks, etc.), among the goals will also be the support for investment to businesses, research, innovation and creating of connection between these and education, and between education and migrating to-be qualified people. Another goal is the investment to education to access skills and life-long education that is needed in these two regions. And lastly, there is the support of legal and administrative cooperation between citizens of both countries and institutions (Vích, 2014).

This programme is similar to FAMO while diverting in problems that are typical to regions it concerns and common interests of both countries. It is oriented towards pre-brain-drain situation and has preventative purpose in this regard. While these Regulations are applied all over the European Union, examples used bellow will not be one of those.

5.5.4. International Projects and Plans

Slovakia is not the only European country facing the problem of brain-drain. As one of the reasons was the economic depression closely after accession to the EU, many of countries that have gained access at the same time or, in case of Bulgaria and Romania, few years later (Croatia is still closed to some aspects of European market) face this problem in similar way. Slovakia is economically and politically close to neighbours like Czech Republic and Poland, but also to Romania. As such, following project offers applicable questions and answers.

Expanding The Knowledge Base of European Labour Migration Policies (KnowMig) was a grant funded by a EU Marie Curie Excellence that aims to produce and transfer knowledge on the impact of policy change on patterns of migration (Pastore, 2012). It focuses on three main questions of which one is: “How far can the EU enlargement or new labour migration programmes be mediated by migrant networks and observed in the case of recent East-West European migration? It is explored on (potential) emigrants from Poland and Romania. KnowMig was a 4-year project, running from September 2004 – August 2008 (Boswell, 2008). It is one of the prime examples on an observatory type of project from countries of similar nature and background to Slovak.

Even though The Political Economy of Migration in an Integrating Europe (PEMINT) project had been abandoned (when the head researcher Prof. Dra. Maria Baganha died), this project still introduces important data and knowledge on international migration and integration. By the official overview of the PEMINT project, its objective is to understand how decision-making processes concerning labour recruitment by national and multi-national firms in terms of international labour migration. Despite the free movement in the EU, these systems remain strongly embedded in national political, institutional and social contexts, creating problems of ‘incomplete European integration’ (Baganha, Marques, & Góis, 2004), (Baganha M. , 2003). 

As such, the project’s objectives are (Baganha M. , 2003): 
1. Implications for labour recruitment, 
2. Problems of incomplete European integration, 
3. Individual agency and unexpected outcomes and 
4. The impact of emerging institutions of global governance.

This project is unitary in finding the connection between labour migration, European integration and education while facing and admitting the shortcomings of legal systems´ incorporation. 

These two projects are not solitary in the EU, other relatively close to this research are for example Centre on Migration, Policy, and Society (COMPAS): The return of the guest worker? Temporary migration programmes in theory and practice (Ruhs, 2006); Labour Migration Governance in contemporary Europe (LabMigGov) (LabMigGov, 2012), (Pastore & Salis, 2014); Migration Policy Group (MPG) (MPG, 2013). 

Each project, programme or plan brings some new information or point of view, however very few of them have other than observatory goals. That is another one of the reasons for writing this paper.




















6. Analysis

For this and other reasons, this research paper has been decided upon. The reasons for an applicable project initiated by official Slovak institutions with full support from Slovak Government, EU Institutions and other MS´s are these:
1. Slovak presidency of The Council of the European Union – Slovakia will be for the first time at the head of European projects by its deliberation. As such, the need to show itself in the best possible reflection and introduce, explain and create projects suitable to Slovak needs have to be upheld. While migration is not the prime goal of discussions in Slovak Presidency Plan as of yet, it has a definite part in it. The project defence explains that since Latvian current presidency took upon itself this topic by using DIASPORA Engagement (HOW TO IMPROVE INTRA-EUROPEAN MOBILITY AND CIRCULAR MIGRATION? Fostering Diaspora Engagement) and neighbouring Czech Republic´s first presidency was also the so-called “Europe without barriers” repetition would be repetitive, however they are still discussing the possibility to concentrate on employment (Ministry of Foreign Affairs, 2015) (Kollár, Mesežnikov, & Bútora, 2008), (SENAKOLA, 2015). However, after researching this topic from Slovak angle, even inter-European brain-drain is economically and scholarly damaging to the country and would be, therefore, a sound and acceptable project.
2. Long-lasting effects after economic depression 2008/2014 – Since late 2008, the situation with migration has changed for the reasons of economic depression (van den Noord, 2009). Slovakia had 4 years of stable increase in economic, social and political sectors due to entrance to the EU. Over the period 2000-2008 Slovakia had the highest GDP growth in the EU, Eurostat informs. Unluckily, Slovakia changed currency from Slovak koruna to Euro at nearly the same time as depression broke out in Europe and set itself back unlike similar countries like Czech Republic that joined EU at the same time as Slovakia but had not changed its currency, and therefore the depression did not affect it as greatly. It has been only several months since Slovak economy stopped decreasing and even less time since it started slowly increasing, consequently, long-lasting effects can be only predicted from previous experiences. László Andor, Commissioner for Employment, Social Affairs and Inclusion, said: "The Commission recognises that there can be regional or local problems created by a large, sudden influx of people from other EU countries into a particular geographical area. For example, they can put a strain on education, housing and infrastructure (europa, Impact of mobile EU citizens on national social security systems, 2010)”. This strain is both-sided. 
3. High unemployment rate in Slovakia – Unemployment is an ongoing problem in Slovakia that causes unrest since before accession to the Union. During depression times, Eurostat shows that Slovak unemployment has taken a beating (before accession to the EU in 2004 – 18.4% had changed to 2008 – 9.2% with immediate jump up as the Debt Crisis started to 12.1% and stopped when it was over 15%) (Eurostat, 2015). One of the major reasons was that in 2009, several thousand migrants returned home as a result of the global economic downturn (Euractiv, 2009). However, Slovakia has a strong positive experience with overcoming depression problems (around 2000´ the Slovak economy was in very bad shape as the budget deficit recorded 7.3% of GDP, and the economic growth fell to zero in 1999 and the banking sector was overwhelmed with bad debt and nearly collapsed) (Goliaš & Jurzyca, 2013). Nowadays, unemployment rate is back to 12.2% and slowly decreasing but it is still way over European standard of 9.8% and European labour destinations: DE – 4.7%, UK – 5.5%, AT – 5.6% and CZ – 5.8% (Eurostat, 2015).
4. Stagnation of development due to brain-drain – While Slovakia does not yet face critical levels of brain-drain the number of qualified and/or tertiary educated emigrants is steadily increasing (Riley, 2014). The country’s failure to extract benefits from brain-drain may result in the castigation of the emigrant community by government rules for crippling the economy and inability to locate sufficient amount of highly-skilled manpower. Scholars found out that majority of highly-skilled emigrants are researchers, doctors and engineers who by their decisions to work in different country reduce the skills, knowledge and manpower needed for further development of country´s structure (Szabo, 2011), (EBRD, 2014), (Williams & Baláž, 2008).
5. And uniqueness of project – While this might not be taken as professional reason to initiate this kind of research and project, there is a strong belief that it could be precedential aid to not only Slovakia today, but also other MS´s of EU, Association of Southeast Asia (ASEAN) and African Union (AU).

While a small minority of European governments has adopted voluntary return schemes in an attempt to drain, at least in part, the expanding pool of unemployed immigrants; in most cases (e.g. Spain) such schemes have been dropped rather quickly, after having proven to be unable to attract sizeable numbers of candidates for collecting and supplying research data (Galgóczi, Leschke, & Watt, 2012). It is an effect of the limitation of financial incentives and due to the wide reach of the crisis, which is still affecting many sending countries, is therefore, discouraging attempts to return (Slovakia is officially on its way to economic health by ŠÚ SR sources) .

The central question of this research is finding out how Slovak Republic can decrease the number of highly-skilled Slovak nationals who migrate to other EU countries. Under the consideration of various sources and previous researches done in the range of topic of migration within the European Union was found out answer in split sections of brain-drain, education, return migration, effects and results of migration and projects from other countries.

The causes of migration from SR to other EU countries are predominately of economic character because of the level of differences between GDP and income salaries. Main reason for these differences is political history of East and West Blocks of Europe since East was closed off from majority of economically driven migration for a long period of time to change fiscal levels. The reasons had to be identified to found out what direction this research had to go from that point on. As economy is major reason for not only Slovakia, this made it easier to find similar projects in countries of alike background. Countries always try to attract the same group of people, meaning highly skilled professionals and low-skilled workers, increasing competition between the two Blocks might be observed in the past 11 years (Devitt, 2012). In particular though, highly-skilled professionals are targeted by receiving societies to increase their own economic position in world market (Pastore & Salis, 2014). An example of UK´s Tier 1 (Post-study Work) and later on Tier 2 immigration systems that are specifically oriented to attract highly-skilled, tertiary educated and professionally driven job seekers. Similar is the Blue Card system set up by EU itself.

However, migration abroad does not necessarily mean it is permanent solution. Slovakia has a strong recent history of temporary, seasonal and return migrants. Majority of labour force that emigrates to the rest of EU countries plans to live there only temporarily to earn money and/or gain skills. As previously mentioned, high number is also of seasonal nature (summer jobs, half-year-employments on semi-regular basis, etc.) and of return migrants who either planned their return beforehand or are persuaded to return by circumstances (personal communication with Zuzana B., 2015). This is a positive impact of migration as it brings monetary relief to families and business as well as new knowledge and skills that returnees gained.

Slovakia is a part of a bigger system than a nation can be. European Union brings many gains by accepting Slovakia as a member, but it also brings responsibilities and a lot of negotiation and compromising. The influence of the legal framework of the EUs and its adaptation to Slovak policies and laws targeting labour migration within the EU has to be balanced between three types of needs; the need of Slovakia, of EU, and of EU MS´s. As such, immigration policy is always a balancing act between opposing interests. The labour governments are under pressure to give the appearance of better control over labour immigration, while at the same time giving employers the certainty that they could continue to source highly-skilled migrants from home and abroad (Pastore & Salis, 2014). It also needs to give the right to freedoms under the TFEU, TEU and the Charter. However, Slovakia is unable to do it individually, for this to work, all EU MS´s have to implement EU legislation in corresponding way. That kind of act is highly difficult, and unlikely to happen anytime soon. And so, supranational institutions and governments are for now required to make it their goal to bring the cooperation and implementation on valid decisions.

There are no official proposed plans by the Slovak government for solving problems caused by migration but there are some partial non-governmental ideas and projects that try to minimize the problems caused by emigration of highly-skilled workers. While skills have always been important criteria for gaining entry to a country as a labour migrant, the focus on skills has been further emphasised in the last 20 years (Pastore & Salis, 2014). Eleven of those, Slovakia belonged to the EU who proclaimed migration of labour force within the EU to be prosperous factor for economy on 18th November 2008 in their analytical report (Kollár, Mesežnikov, & Bútora, 2008). As such, Slovakia has to adapt to properly prosper, which should not be too hard as it is acknowledged that Slovakia is trouble free state as represented in process of pre-accession to the EU (Straka, 2013).






















7. Conclusion 

The goal of this research report was to find out how Slovak Republic can decrease the number of highly-skilled Slovak nationals who migrate to other EU countries. Through review of primary and secondary data it became visible that public opinion trends around emotional issues such as migration tend to be particularly volatile and therefore need to be interpreted with great caution (Pastore & Salis, 2014). The legal framework of EU migration and its reluctant adaptation to MS´s illustrate that stopping migration, even that of tertiary educated people was never in picture, and it even would be an unwise step to take.

Nevertheless, Slovakia and the rest of Eastern Europe feels pressure from high emigration of people who could bring higher development, recognition and increase of economic security by staying and working in their studied fields.

And even though, Slovak Republic is by offering two-sided development projects and programmes oriented on improving economic and social situation of citizens from third countries only. While evolution of job market in Slovakia is lately marked by common relation between demand and supply of employments; the job market of Slovakia entered a new phase of its development after more than ten years of difficult development and re-structuralism of economy, mass firing of workers, low creation of new work positions and extremely high unemployment. Till economic depression 2008-2014, Slovakia noted increase of economic stability that doubly formed creation of new work positions as ŠÚ SR introduced in their yearly overviews. In spite of this, the demand and supply does not quite meet, mainly in qualified positions. Slovak job market suffers by insufficient amount of qualified employees because of them being underpaid and therefore migrating abroad (Bednárik, R.; Kostolná, Z.; Košelová, D, 2008).









8. Recommendations

After extensive research on topic of highly-skilled Slovak emigrants, came a realisation that it would be not only pointless but also unwise and damaging to try to stop them from migrating. What Slovakia needs to concentrate on are two things. One is to persuade Slovak emigrants to return home after a while and continue working in their specialisation, and the second is to try to attract foreign tertiary educated and highly-skilled immigrants to work in Slovakia. Therefore, the current migration situation in SR is in need of reform so that the government aims to create a system which would fulfil the following objectives: 
1. Process the concept of Slovak highly-skilled emigration to the rest of EU 
2. Improve public confidence in the system (intense public discussions between scholars, politicians and publics to disperse false information and preconceptions), 
3. Formulation of policies and legal framework
a. Fill skills gaps (understanding of demand and supply of work places and adapting to it), 
b. One or more bodies at national level should provide support and legal assistance to EU migrant workers with the enforcement of their rights, 
c. Create effective legal protection of rights (including the protection for EU migrant workers who seek to enforce their rights) and
d. Set up an institution to follow migration flow at permanent basis,
4. Formulation of economic changes (Bednárik, R.; Kostolná, Z.; Košelová, D, 2008),
a. Simplify and make performance of public administration more effective, 
b. Strengthen the support of enterprising and widening of work opportunities in economically weaker regions,
c. Lower insurance and tax burden, 
d. Increase gap between minimal wage and social benefits to stimulate citizens to work, 
e. Cancel Agreements of Service as they are not paid for in insurance funds,  
f. Improve the wage and social policies of employers,
5. Attract highly-productive and highly-skilled workers and students from other EU countries as well as third countries (monetary satisfaction, tax relief, recognition, etc.), 
6. Attract investment and increase productivity and flexibility in the Slovak and EU labour market, 
7. Secure keeping of international commitments, 
8. Set up contact with other MS´s to will have to harmonize laws to protect worker mobility
9. Undergo steps for re-integration of returnees,
a. Prepare integration programmes for returnees to use more efficiently their gained skills, knowledge, language ability and professional contacts
b. Mitigate the process of familiar, social, economic and cultural re-integration
c. Ensure that Slovak nationals returned at the end of their stay and other emigrants left is needed to properly recuperate after European Debt Crisis, 
d. Increase opportunities for employment in Slovakia on European level,
e. Promote long-term labour migration while demoting permanent labour migration
10. Set up an easily accessible and staple information base in more than one EU language on the rights enjoyed by EU migrant workers and jobseekers and
11. Optimisation between demand and supply in job market by promoting attractiveness of university degrees that are needed in Slovakia.

It is understandable that this is not a work of singular project or programme; however, a strong suggestion is that there should be as little splitting as possible with solid connection and communication system between its various parts. Further information and reading on migration, brain-drain, integration and EU policies can be found in Appendix 3 – List of Recommended Reading.

Under the information gained from statistics and historic reviews as well as from the lack of information on brain-drain Slovakia faces, I urge to take preventative steps (promotions) and compose plan for re-integration and legal framework as soon as possible. Slovak Government in their Migration policy plan till 2020 are proposing acceleration of such plans as well (Collective, 2011), (Lipšic, 2011).
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Appendices 

Appendix 1 Student Ethics Form

Your name: Lucia Krc-Jedina

Supervisor: E. Gabrovska
 

Section 1. Project Outline 
 
(i)  Title of Project: Migration of highly-educated Slovak nationals within the EU
 
(ii) Aims of project: Finding out how the Slovak Republic can decrease the number of highly-skilled Slovak nationals who migrate to other EU countries by searching the causes and effects of the labour migration, return migration and its impact on Slovakia and its inhabitants, the influence on EU legislation, and plans and projects Slovakia already employs to regulate this movement.
  
(iii)   Will you involve other people in your project  –  e.g. via formal or informal interviews, group discussions, questionnaires, internet surveys etc.  (Note: if you are using data that has already been collected by another researcher – e.g. recordings or transcripts of conversations given to you by your supervisor, you should answer  ‘NO’ to this question.) 
 
YES /  NO  
 
Section 2 Complete this section only if you answered YES to question (iii) above. 
 

(i) What will the participants have to do? (v. brief outline of procedure): 
 
 Answer questions in written interview.
  

(ii) What sort of people will the participants be and how will they be recruited?  
 
1 – Ing. Mgr. Miloslav Bahna PhD., a Deputy director for Institute for Sociology for Slovak Academy of Science and an author of a book Migration from Slovakia after Accession to the European Union (Migrácia  zo Slovenska po vstupe do Európskej Únii) – recruited via mail communication
2 - BS. Zuzana M, a returnee froma long-term employment abroad – previous knowledge of this person, recruited personally
 
 
(iii) What sort stimuli or materials will your participants be exposed to, tick the appropriate boxes and then state what they are in the space below? 
 
 Questionnaires[   ]; Pictures[   ]; Sounds [   ]; Words[   ]; Other[   ]. 
 
 None of the above.
 
 
 
(iv) Consent:   obtained
   
 
 
(vi)  What procedures will you follow in order to guarantee the confidentiality of participants' data?   Personal data (name, addresses etc.) are not be stored in such a way that they can be associated with the participant's data. Everything will be discarded upon passing the project. 
 
   
 			[image: ]
Student’s signature:  ...Lucia Krč-Jediná......... date: ...26th May 2015.. 
 
 
 
Supervisor’s signature: .................................... date: ............................ 




Appendix 2 - Informed Consent Form – Miloslav Blaha
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Appendix 3 - Informed Consent Form – Zuzana M.

	Informed Consent Form

1. Migration of highly-educated Slovak nationals within the EU 
2. Finding out how the Slovak Republic can decrease the number of highly-skilled Slovak nationals who migrate to other EU countries by searching the causes and effects of the labour migration, return migration and its impact on Slovakia and its inhabitants, the influence on EU legislation, and plans and projects Slovakia already employs to regulate this movement.

If you agree to take part in this study please read the following statement and sign this form.

I am 16 years of age or older.
I can confirm that I have read and understood the description and aims of this research. The researcher has answered all the questions that I had to my satisfaction.
I agree to the possible audio recording of my interview with the researcher.
I understand that the researcher offers me the following guarantees:
All information will be treated in the strictest confidence.  My name will not be used in the study unless I give permission for it.
Recordings will be accessible only by the researcher. Unless otherwise agreed, anonymity will be ensured at all times. Pseudonyms will be used in the transcriptions.
I can ask for the recording to be stopped at any time and anything to be deleted from it.
I consent to take part in the research on the basis of the guarantees outlined above.
Signed: __Zuzana M.___[image: ]	  Date: _21.05.2015________






Appendix 4 – Interview with M. Bahna
Made by: Lucia Krč-Jediná
Answered by: Ing. Mgr. Miloslav Bahna PhD.

Date: 20 April 2015 	Bratislava

This questionnaire is going to be used solely for the purposes of Bachelor Dissertation of Lucia Krč-Jediná at The Hague University of Applied Sciences, European Studies. The purpose of this interview is mainly to find out how can the Slovak Republic decrease the number of highly-skilled Slovak nationals who migrate to other EU countries.

Mr Bahna, Deputy director for Institute for Sociology for Slovak Academy of Science and an author of a book Migration from Slovakia after Accession to the European Union (Migrácia  zo Slovenska po vstupe do Európskej Únie) has agreed to answer following questions as to sharpen my knowledge and information about the migration inside the EU, its impacts and regulations.

Question 1
Could you tell me some information about your job and research on migration?
I am senior researcher at the Institute for Sociology of Slovak Academy of Sciences. My research in migration from Slovakia dates back to my Master dissertation which focused on the migration of Au pairs. Since then I focused on post EU accession migration from Slovakia, on the role of migration networks and on migration of care workers from Slovakia to Austria. My recent research related to migration concerns the return rates of university graduates from Slovakia who studied at universities abroad. 

Question 2
The causes of migration from Slovakia to other EU countries are higher salaries, lower chance of replacement, better working and living conditions, possibility to increase skill set. What is your opinion on these causes and their plausibility? What could be done to increase similar standards in Slovakia?
All the mentioned causes are relevant. However, we should not forget that the wage and living standards have already increased in Slovakia. Compared to the situation in 2004, the income differences between e.g. the UK and Slovakia have decreased by a factor of 2.

Question 3
How many Slovak nationals decide to migrate to other EU countries and for how long? What kind of skills prevail in these job seeking people?
This is a complex question. It is important to distinguish migrants who migrate to provide for their family – a strategy described as new economy of labour migration – this includes care workers in Slovakia, or male workers in the Czech Republic and those for whom migration is an individual strategy. Generally, the former are older and less educated, while the latter are younger and betted educated. 

Question 4
What are the positive effects of migration from Slovakia to other EU countries?
Mainly decreasing the chronically high unemployment rate. Post 2004 mitigation to the UK or Ireland has contributed to the decrease of the unemployment rate in Slovakia. 

Question 5
What are the negative effects of migration from Slovakia to other EU countries?
Losing the active and ambitious. 

Question 6
In your opinion, which type of effects prevails and why?
With regard to the high unemployment rate, my opinion is that the positive effect of reducing unemployment and providing income from abroad is more important. 

Question 7
Could you briefly describe what a return migration is? How Slovakia influences/persuades Slovak citizens working outside SR but still within the EU to return?
The concept of return migration is not as clear is it may seem. Migration is often a dynamic process, which does not have to end with the return to the source country. After some time the returnee could well consider migration to another country. With regard to activities in Slovakia aimed at return migration – reintegration stipend of Slovak Academy of Sciences (SASPRO) or the LEAF initiative could be mentioned (www.leaf.sk). However, there are already many “return migrants” back in Slovakia. Our recent study found that approx. 4 to 5 in 10 foreign university graduates from Slovakia are back in Slovakia two years after their graduation abroad. Or while there are almost 180 thousands Slovaks who spend some time working or studying in the UK between the years 2004-2013, in 2013 there were only 55 thousand Slovaks living in the UK.

Question 8
What are the reasons for return migration and non-return migration for Slovak citizens?
Certainly all the obvious ones – like higher wages, better opportunities and on the other side a desire to be with family, friends, etc. Given the modest size of the Slovak capital city, part of the migration could be also considered as rural to urban migration. 

Question 9
How does return migration influence Slovak labour and economic market?
As far as I know, this has not been studied. My guess would be that the impact is minimal.

Question 10
What is the stance of Slovak Republic against a labour migration and the so-called brain-drain?
In the public discussion it is often mentioned as a problem. However, not much is – or indeed can be – done. Part of the solution would be to open up Slovakia to immigrants, a proposal that is highly unpopular among the public. 

Question 11
Are there any other possible projects or plans that may apply to Slovakia (examples of other EU member states or non-governmental institutions)?
To follow the example of the Czech Republic – in 2011 Slovakia issued officially only 200 work permits to Ukrainian citizens. In the same year, tens of thousands of Ukrainians were legally residing in the Czech Republic.

Question 12
What kind of project or plan to reduce the highly-skilled labour migration from Slovakia to other EU countries would you propose?
As I already mentioned – the solution to brain drain is not a restriction of movement, but rather the ability to replace the leaving with newcomers from other countries. Nowadays there are many countries for which Slovakia could be an attractive destination.

Appendix 5 – Interview with Zuzana M.
Made by: Lucia Krč-Jediná
Answered by: Mgr. Zuzana B.

Date: 20 April 2015 	Martin

This questionnaire is going to be used solely for the purposes of Bachelor Dissertation of Lucia Krč-Jediná at The Hague University of Applied Sciences, European Studies. The purpose of this interview is mainly to find out how can the Slovak Republic decrease the number of highly-skilled Slovak nationals who migrate to other EU countries.

Mrs Zuzana, matron nurse at Martinská univerzitná nemocnica (University Hospital Martin) is a former long-term emigrant in the UK and has agreed to answer following questions as to sharpen my knowledge and information about the migration inside the EU, its impacts and regulations.

Question 1
Could you tell me some information about your job and past experiences with migration in the UK?
I started to work in UK without any knowledge of language in a factory. It was short due large amount of Polish nationals that could work for half the wage. I returned home to learn English and in 4 months I returned to Yorkshire as waitress. I got better in language and could move to Bristol as a minder in house for elderly. After another year I returned to Slovakia.

Question 2
The causes of migration from Slovakia to other EU countries are higher salaries, lower chance of replacement, better working and living conditions, possibility to increase skill set. What is your opinion on these causes and their plausibility? Did you find it abroad?
Reason was to earn more money for me and my partner. Also to learn something new and safe money for later on. It also happened as such.

Question 3
What do you think, how many Slovak nationals decide to migrate to other EU countries and for how long? What kinds of skills prevail in these job seeking people?
I think there is a lot of these people, but a lot of the return after some time. And some stay with British partners and families. Some stand it for 1 year some for 8, it´s personal. I don´t think British search for specialists, they rather want people to do work they don´t want to do by themselves for so little money.

Question 4
What are the positive effects of migration from Slovakia to other EU countries that you have experienced?
I cherish more of various values that I did not even think before.
 
Question 5
What are the negative effects of migration from Slovakia to other EU countries that you have experienced?
That a lot of Brits think of us as unintelligent, poor pauper who, figuratively, travels by horse and live in shacks, it felt hurtful.

Question 6
In your opinion, which type of effects prevails and why?
When I was there, I felt both, nowadays, mainly the positives. 
 
Question 7
Could you briefly describe why have you decided to return back to Slovakia?
My partner wanted to go there but I wanted to go to Germany, even though, I went with him. We returned because he lost his job when they fired all workers in a factory, also the situation was not that good there at the time. At least not good enough to stay. And we always planned to return home anyways.

Question 8
What are the reasons for your return and what would be the reasons to stay?
Earning money and gaining skills – there. And we always wanted to live in Slovakia, it´s home.

Question 9
What kind of project or plan to reduce the highly-skilled labour migration from Slovakia to other EU countries would you propose if you could?
I think rules by government, education, possibilities in employment, etc.

Appendix 6 - List of Recommended Reading:
· “INTERNATIONAL RETURN MOBILITY, LEARNING AND KNOWLEDGE TRANSFER: A CASE STUDY OF SLOVAK DOCTORS” by A M Williams and V Baláž (Williams & Baláž, 2008)
· The ESPON Programme – (DEMIFER) Demographic and migratory flows affecting European regions and cities Applied Research Project 2013 (Rees, et al., 2010) (Roto, 2010)
· FIERI – LabMigGov Project (Devitt, 2012) (LabMigGov, 2012)
· IOM: Next Door Family Project - http://www.nextdoorfamily.eu/ 
· Annual Reports from EMN - http://www.emn.sk/en/activities/studies-produced-by-emn.html and their Slovak activities - http://www.iom.sk/en/activities/european-migration-network/main-emn-activities-in-slovakia-in-2015 
· ILO – International Labour Organisation - http://www.ilo.org/global/about-the-ilo/lang--en/index.htm 
· Slovak Job Expo – annually - http://jobexpo.sk/sk/7/veltrh-prace-job-expo-2015 
· SFPA - Research Center of SFPA - http://www.sfpa.sk/en/ 
· Information board on EU immigration- https://www.euimmigration.org/eu.html 
· EU Migrants in other EU Countries: An Analysis on Bilateral Migrant Stocks - http://www.migrationobservatory.ox.ac.uk/briefings/eu-migrants-other-eu-countries-analysis-bilateral-migrant-stocks 

Appendix 7
   (Young, 2010)
Single market measures by sector	Manufactured goods	Other	Agricultural products	Energy and Transport	Financial services	Free movement of persons	0.32	0.17	0.36	0.08	0.06	0.01	
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